
 

Discussion Guide - Week of May 19, 2019 

Get Started 
What is something you felt hopeful about this week? Each person take 2-3 minutes to check in.  Then 
invite someone else. Take your time, focus on listening. No comments  just “thank you!” 

Dig In Ideas  

Briefly review the message from Sunday and what stuck with people. 
 

FUTURESCAPES & SYSTEMS: “You have permission to have hope.”  

“I’ve gone from being very much a pessimist... to being very much and optimist. And it’s a genuine 
transformation based on observations and research.” - Dave Montgomery Talk (Growing a Revolution) 

1. What % of your daily “input” is hopeful? Where do you hear stories of optimism, hope and solutions? 

2. Futurescapes differentiates “hope” from “wishful thinking.” Share examples of what you see as 
wishful thinking.  What do you think makes hope genuine? Where is hope grounded that wishful 
thinking isn’t?  

3. What does the passage Greg shared from Ezekiel 37:1-14 make you wonder? 

 
HOMEWORK 

1. Read it aloud from the Sunday Paper, choose something together and try it! 
 

Close 

What is something you take away this 
SPRING as your group wraps up?  

Watch "How Wolves Change Rivers" as a 
prayer.   

Mitákuye Oyás’iŋ (All Are Related, 
Lakota words to close.) 

   

Show Up. Expect Growth. Build Trust 
Be present.   Share only what you want when you want.   Confidentiality.   Respect. 

Questions over answers.   Wonder over judgement.   Do you.   Welcome silence. 

https://youtu.be/tcSEXfhp280?t=438
https://www.biblegateway.com/passage/?search=Ezekiel+37%3A1-14&version=NRSV
https://dinosaur-seal-3ksx.squarespace.com/s/SP-05_19_19.pdf
https://youtu.be/ysa5OBhXz-Q


 
 

Show Up. Expect Growth. Build Trust. 
Ground Rules for significant relationships 

 
 

 

 

Be present as fully as possible (doubts/convictions, fears/hopes, failings/successes; 
listening/speaking, giving/receiving...).  

Share only what you want when you want. It’s your call.  

Confidentiality. Always ask before sharing anything outside the group, even if it is with 
the most supportive of intentions. 

Respect others by avoiding the temptation to interpret, correct or offer unsolicited 
advice. 

Questions over answers. Practice responding with honest, open questions.   

Wonder over judgement. Starting to feel judgmental? Get curious. I wonder what’s behind 
that perspective. I wonder what my own strong reaction might mean.  

Do you. You learn from others for sure, but this is a unique chance to pause and listen to 
what’s going on in you. This is perhaps the most simple (yet difficult) and potent thing 
you will do - for yourself and your group. 

Welcome silence.  The world is noisy enough. After someone talks, take a breath and let 

Silence have a voice in your Group. 

 


